
Salary inequities are a problem 

 47% of respondents identified correcting existing salary inequities as a priority 

 26% of respondents identified correcting existing salary inequities as the top priority (behind only 

keeping up with the cost of living [49%]) 

 

Respondents do not feel rewarded for their loyalty, effort or accomplishments 

 

 



 

 

 22% of respondents reported seeking other employment this year 

 23% of respondents reported that they plan to seek other employment next year 

 

 


