Salary inequities are a problem

e 47% of respondents identified correcting existing salary inequities as a priority
e 26% of respondents identified correcting existing salary inequities as the top priority (behind only
keeping up with the cost of living [49%])

Respondents do not feel rewarded for their loyalty, effort or accomplishments

Q12 Faculty loyalty to UCF is rewarded.
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Q18 Faculty members are rewarded fairly
for the amount of effort they put in.
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Q19 Faculty members are rewarded fairly
considering their accomplishments.
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o 22% of respondents reported seeking other employment this year
o 23% of respondents reported that they plan to seek other employment next year



