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24.4 Phased Retirement Program. Employees enrolled in this program at the time of its ratification
shall be permitted to remain enrolled until their participation ends. No employees shall be permitted to enroll in

this program after ratlﬁcatlon of this document Jihe—UGE—Phaseé%ememem—Pfegmm%PRP—)—auews—ekg}b%e
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Q‘_—}——-Empl€ryeee—whe cheeose-to-participate-must submit-written-notice-of intent-to-retire-notJater-than-180
days-nor-less-than-ninety-days-after they-submit-such-written notice,except that-when-the-end-of this1 80-day
period-falls-within-a-semester;-the-period-may be-extended-to-no-later-than-the-beginning of the subsequent term
(semester-or-suHRer-as-appropriate):
(b)———Program-Provisions-—Adl-participants-must retire-and thereby relinquish-all rights-to-tenure-as-deseribed
-Artiele-15;-execeptas-stated-otherwise-in-this-Article—Participants' retirement benefits shall be-determined-as
provided-underFlorida-Statutes-and-the rules-of the-Division-of Retirement:
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a—*———A—paﬁie&faaﬂHnay-deelmeﬂﬂ etfer of re-emplovinent during amvacadente vear-However-the
participant-has-a-professional ebligation to-netify-the University-of such-a-decision sufficiently-in-advance-of the
partieipant’s-antieipated-start-date-Such-a-decision-shall not-extend-the period-of re-employment beyond-the
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br o Shnilarhes the participant has the prefessionabebligations followingueceptance of an-otfer ot re-
employment;-to-provide-reasonable-and-sufficient-notice-of changed-eireumstances-and/or-intentions-to-the-effeet
that-the-partieipantivilb-not-be-honering the re-employment acceptanece—tatlure-to-provide reasonable-and
sufhetent-notice-shalbresult-in-the-participant's-terminationfrom-the PRP-and-albrights-provided-therein—For
these purpesesstwo meonths shatb-be deemedreasenable-andsuiticientWhererdue to-the Jateness-ofan-otfer of
re-emploviment-twe-monthsare-notuvatlablethen-one-half the period-of time between-the offerand-the
antictpatedstart date shatbbe-deemedreasonable-and sutticient.
e————Resigration—A-participantwho-wishes-to-terminate-histher PRP-re-employment-contract priorto-the-end
otthe contract ending date: has-the protessional eblsationwhen-possibleste provide the Eniversitvwith
suttieient-notice-to-avoid-schedulingand-elassreom-disruptions— I the participant has-afunded-research
asstgnment-only;he/she-has-a-professional-ebligation-te-provide-a-minimum-of a-one-menth-netice-of
restepetion—Fathure to provide-rensonable-and sutficientnotice - mav-resultinthe participant's-termination-from
the- PRP-
H———>salaryv-tnereases—Participantsshall-receive-at-inereases-suaranteed-to-emploveesin-established
pesitions—iatamenntpropertionalto-thelr-part-time-appointment—and shall-be-eligible fornon-guaranteed
sularveiperedses o the saine-bastcasotheremplovees:

(3 ———Preservation ef- Righta-Participantsshallretatn et rtehtc-privilecesund-benebitsofemploviment-as
providedinlaws: regulations- the BOT-LEEApreement and-Hniversitepolicies: subjectto-theconditions
eontaired-in-this-Attiele:

e Payrolb-Deduetions—the- Uk -payrothdeductions,asspecifiedin-Article 26 -ifapplicable~shall be
continued-fora-program-participant-during eachre-empleviment-peried:

Hy——Contracts-and-Grants- Nothing shall prevent the-emplover or the-partieipant-eonsistent-with-tavw-and
rile-from-supplementing the-participant's-employment-with-contracts-or-grants:
H——"he-decision-to-partictpate-ti- the Phased Retirement-Program-is-irrevocable after the required-approval
doctinent-has been excented-by-albparties.

(2)—PRP-Information-Decument—The University-shall-distribute-information desertbing-the PREto-the- b

upon-request—Hhe-HumanResources-Department providesretirement-information-and-assistance-for emplovees .
ofthe-Uaiversity-ineludinginformation-about the Phased-Retirement Program:

24.‘5((' Tuition Waiver Benefit Programs. The University offers an employee benefit program to provide
tuition waivers to full-time employees, including employees on sabbaticals, professional development, and
grants-in-aid, medical, educational leave, or involuntarily called to active military service, to enroll in up to six
credit hours in eligible courses per term on a space-available basis. Employees using the employee tuition
waiver and contingent waiver recipients shall be allowed to register two hours ahead of state employees.
Eligibility guidelines and procedures are available on UCF’s Human Resources or UCF Regulations websites.
To be eligible for a waiver, one must first be accepted at the university as a student.

(a) Tuition Waiver Benefit Limitations. Courses ineligible for the tuition waiver benefit include but
are not limited to: courses offered through other State Universities, State Colleges; Continuing Education classes
or courses; Graduate Medical Education programs; Cost Recovery programs; Market Rate programs;
independent study; supervised research; supervised teaching labs; thesis hours; dissertation; internships; co-ops;
or applied, individualized instruction in Music, Art, or Dance. Penalty Fees, including excess hour fees and
repeat course fees, also are not covered by the tuition waiver benefit. Limitations apply to all recipients of this
benefit.

(b)  Contingent Waiver Program. If an employee does not use the employee tuition waiver benefit
program or does not use the full six credit hour benefit during a semester or summer, then the spouse or
dependents (up to the age of 26) of the employee may receive a tuition waiver for that semester or summer. The
cligible spouse or dependent may use up to six credit hours not used by the employee to enroll in eligible

courses on a space-available basis per term. This contingent waiver may be used by up to two individuals during
any given term.
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248 Employee Assistance Programs. Informatnon about the Umvers1ty s Employee Assistance program
may be found on the UCF Human Resources Website. Fhe-University-is-encouraged-to-expand-its-existing

249" Pre-tax Benefits Program. To the extent permissible by federal or state law the University shall

continue to prov1de pre-tax programs for employees I-he—Um%mFyLshaH—ee{mﬁue%rpfewdea—pfe-{a*beneﬁ%s
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